


A5 o Flo Wige 33004790 REGD. NO. . 1.-33004/99

The Gazette of India

EXTRAORDINARY
AT [JI—UE 4
PART 11—Section 4
wTfasT ¥ vt
PUBLISHED BY AUTHORITY
H171) ' g foelt, Woaw, wg 2, 2016/8vTE 12, 1938
No. 1711 NEW DELHL MONDAY, MAY 2, 2016/ VAISAKHA 12, 1938

g TR Rew wiag
{Frafiarem e omm)

fAvafeerera o amm (SeR Wi Wl § R wRRA @ v @ A wdlew @
ez, freer vd 3w gaR) fafwm 2015

B € 91-1/2013 (@ v . vw—Rvafierera orer sl afifRm 1956 (1956 w1 3)
W S RPTT @ AT 20 @ IU-argEE (1) ¥ Wyw vu @ ggl Wi o3 PR 28 @ e
(1) @ ar (o) g1 vew ISRl @ fFarae srpar fevafierera srem oA vage B R
Pifite e v 8 i —

1. o ¥, T vd waRe- (1) 3 Rifray feafierem e ami (Ser e et 3 e
aHuTRal vd 8Tl @ e sl & Pvewon, iy v oo uR) fafyam, 2015 dEACH |

(2) @ fafm wRa o 4 Wl Seaar Wfee weEl WS g
(3) WRET WSTTH H IS g @ iy F 4 s A ondi |
2. gRATg— 59 fafeml d-aud fwvgawg & sravfa o sFgen w9 2

@) driss AT F sl B B N ey gf ) e ) aReT 9w o H ¥ wur . BRE e
erel W B dR ¥ ufaErd) R o dfte garem @ arl @1 Rrew o+ 2,

@ el @ ot & B ew A ARl B Afe waliga (e Fiva vd g sifio,
2013 {2013 T 14);

4

(B) eRer wr el W Wi ava P ¥ E e W Sy SR e den ool dag e
ARy S qresTera, gy, SaER o, e, e, darer, 5T v, BTIER, WK we
@iy, arew Ugrg Xe, SUgEl ORT YW a0 3 g YRT OR wWRed @, $e, ¥ vew

& Rug ¥ aur ARM ol g wwifer & vy @& wu A 2l frw omr e-Rra ¥ g

E e B oSl W 9w den W am 9 ® R, sw s @ senar &g R g

ZHie GE201G o



[ = [1-%T3 4] A 1 T 2 6 3

() MIRE w9 | Hdy g9 (a7 U 49 e Bl ?ﬂﬁ’T'T ENAT
(§) argele wifery

() 1 oRRefEl 4 3 ) v § (Guwr a9 o ve ar el ®) afe S oamn S @
AT 9% U0 ) qdla & ER ¥ R w1 999 wdle R Rd ame wu @ ar [ wy §
Wi daa oy g

7

(o) 5t 8 W w1 e wU W AR OIER 3 @ arTel S S wmelt B waw A 2,
(@ @l @ Fured 4 Y w71 F @ @9 dR 9 veae s @ gua);

() Hag wfda & adum s 99e s & ufd Y dR A @ dg a9 g9 Qo
(@) v <gerd R fEurersd ar gyqol arareRer YeT B,

(&) T wraER FRA O 5 Weg wfyd @ wren Swa yren, wfywr suar sad aRike
oAl B gEIfad BT arell §;

(wel)  ew v w ol ww Al @ foe v R Rt s fren gen & W Prafia w9 9w R
feorer fafy & vo 9o fren kUM A, UF SRR UIGAHH FT STERY R V€T B fuwd oy
Fafer gt qrsFsd A e ®

g, W 5l v @ 9 ot B dfte Salied @ wedr B & o S= e e
aRer # gder o &l ufear § g wefl 98 gaw ura T8 gam R o1 g9 fAfted & omm w
T O BT ST 318N R BT BT HiAT @I

qgrct ve 0w 91 R Sraar A e § ude ure @ aen 9w deerd § arlier 2
SR 99 B @ Ul 3 e Iaiisd FaT ® O 99 S 9w AR @1 B W SIg,

(Tr)  feh dRR afe grr Sale” 39 Rafa &1 coifen § o9 iffre Safied & wesr fad drir
Ifd g1 A1 ) IR @ e gRT B TS B O A1 o) 99 9w Ifere WRerT b1 adEny
AT IHDT B o-afch I AW H TS AWRE 2 S A o R @ o ugew u
ATl g ®

() rsdien @ @ & 5 ks 9 AsRew oger e B dr 9w 9 dr 9 dfre
glaT @ Fraa B @ g

(el R Bl et R ST i wer o aRuw R Wi §
@) ®1g fAw, Aren, SumH, yfae™, JEm, AR, Frafe, T ST UeTE O Suy
Seaer s WH BRI Q8 a¥E s vt wu 9 Suser PR grRT @9 dR ¥ e
sy vy W enfie, wfia arel @ s et 2
@ v B Waae WyE, wfem ge s w o ulamfiar W wasme &3 9 9w
grarfi & ar 98 a1 89 Weaay Nftre g @1 ufdeyr, mammwﬁﬁfﬁ*ﬁ
% fog Sgur T8 fear @ e 8

) waa«*fs‘wmmﬁWaﬁwwﬁmfﬁﬁ?ﬁmamm??ﬁxwéf
Red & ao o afofafa § ararae e @ AR ader miRerd 5 00wy & g
I BT Gl 99 I Nfere W # seags B v ¥
3. SeaaR Nfde Herdl & afie—(1) TE St Hfde Tiers)
(31) prrETRAl v Bl & gfy A ST @ Priewr w ARy @ ol AR ol R A swies
RIS @l TEET BT AT YAd Sugad wu H wfafaa e} aon 39 AR B sngwasar
SR S At v At @ g e,

@ <fhe Saiiga @ g grguml B FfRfad s aor 398 ga vaR-TER B ghfEaa e




e B Pl vd sp g g e R 9w e
@ fsor i &

@ wEm digs W B e mRER grr afttvies wu Y W g fem wen
aifRy Tur U8 <l SEn AR 5 s @ Rl @1 frorans auTeg wy R
o o w ¥ % T AW B yond B v e Gl SWIEE GUdE B
ot e 5 Frfey ok wem seiE wia (FEey, W sifteR, e gv
gt anfe) Wi (erfive, wow vd erE S @i weta w8 Rl e
& smaeT A7 'L

T R i
q v AT
\

¢ e of N e
YR IO SITER AT

xSy
AR

B)  orgdEa/gda ot gy Wy @ gore @ Ber wm ek § ok 96 g R sen
1 wfe grar 21 &, @i, snfe, e aaf, seoieas wgee, wd yed B9 &
L . ¢ . S 5 Yo s £l > : . s g

T3] oTpRen AR W 9 Sl B w8 waelerd aftrl o 3w umr 4
srpcleraarall & ufy ofy wWaTadar ud favy wewal @ ufy Semsie 8 @)
sirageEsar

@) =Eifs ww g

iR SleeRe o ¥ WU 9 e B € e Swmar 9w S
¢ Gery G e e @ A W e e sfia v ang

{5) TR STga dide el g Shel dfte solies AR 91 &) s o Prafae sy
F ay qiffts e fea s TRy

gAvedl wiemAl # Frfim e wike) s wa Rwdl F o 3 wafisar 9 wie e
P aW B w0 A R w0 & 3R 9 qon gue frn geld werw Rud m
SYETT B 99, 59 4R # ufafet Suser e Sl §
(7)  woIR e dwend A guraat & foy wafed afd greumdl § arevew su g 30w
IS qe e Jallgd @ wansll W U Hiuevs BRT IRy | Swmue Hfers
qern @ ae gl | A wewll @ v srtwmand Frafig wu @ daife 9 s
TG Teaek GAE el # o wmet Gk @) Gl @ emwta war o wie ek
sud forv quitiara guisifae wrreterar @9 anfzy;
() @F Sedi At IR fd Rema wRer ¥ R yere el weren a5a sl R

TN A HWEAH] @ Sl B I ITAR 4 Y oRREIT wng o € awl e ey
YT SIAVINET U R—rs w1 U afyand st &

—
<o
N

(10) TG vT @l ave Q WA R I aTawe WY 9 @ @Ry Rrid wRen e
¥ wER o] wen W gl R aqer a2 | gRe e Prgfad @ owms o s
Hueseiaa uiven @) ve ud & Wy ] A S iR

(11) ST e e srawns w9 9 e oF g e gRiha - A8 e Q
TR lerd W & R IR § gl fifte e 9 owmm S e
Qecrplorll, yarTeresl aol yererd ik REy w9 Y v R o udm g P
deddiet & oy wiem ¥ gren ) a9 qen Iafed 9gg 9 9T § oW @A sk
oA gYa O urE R OFRR a8 jed € wHad o el gNr qeawer o
T A R I T B PN 3N U D aHd o erEmAl § on o @ fow
ey iere AR gRT ARIEE AT G yee A ST AR

(12)  smamile wraER Wiie WReml g Afen wisrardl @ dvgwr @ mafiwar 9 s ) sfen
IR, 5 94 UeR @ IAfied § o) agd IRen e aRd ¥, 99 9w fnn 9 9
R el vd urior el a9 W A S R gwme o aRensl & fou e




[ 101 -7g 43 AT ] TS I 7

{4 SR [T Wi @ .
UG YOTE W ST By e g e Brsre e %
gfafide gmn T%

TaRe G B 9od arifa 59 @ foy o awe e sl s Wl ¥ wag

¥ eER wiRENl gRT U e SerdT WA 1 i fhar s, ok PefRa frar

1 ’

{6) o Rerfy 4 sraRe afifly @1 sexer afsr sivar oot o1 waw o

@GN alfm @ ary 16 B wrEsEl B SeetT B § e

Ay @ foe QW Rig gan @ s sud ey b 3 arg Rl s
swrila el TR % AN § BiE ugaie ot ©, sl
(@) 0 e ) ¢ oawd g e wn wm ¥ s owd frew e
IFRIATCHS TTdare) wiftad 8, sterar
(&) wud oot ug o) goudin gd WA e B 2 & wnidy § wed) dai Predava
B SR @ ufaed A S,

an g s yRE) ggar wewy, wafefd gy Wiy @ wer Rar wom den g
UER | B gl Rida srmar R #E Re @use) Rida @ 9 e g
3 O B U B SFER AR S

5. AraRe Neaa I (ERA) ~ arale R affy svh —

@ ol o5 T8 s v gford @ I B8 RBrerd o w v Ao & o 99 @ener syerer
PRI Iz

@) faarg wwem $ g ad Gl oo QU B9 a1 fafia 9t o AT B FEd
wd Sfya el o gm T o 9a RN 99 Reredl & afert @ w1 7 8 o
o g8 e 9 wverre gfeaml @ sed e @ R ok afre serd, R
serEl 8y 9 A,

() vw i @ wgarE somR B @ 9w Rremaedt @ QRen 990 e 9T e et
areraT SuRfy wdel aifariarell § e BT sirar o fRd R ¥ gerer Rl wherosal @
U IR R, Rl SNaRHd w9 W S Sierad ¢ afeg @9 @) sl 8 semr ow
AUREIETT & TR @7 of) urer R S

@) e Saler wadl Brerel & Poerm svd O ghifrag =¥ 5 dfsa afda o sl @

L TT Ay fBAT GG ST G I YeHIg 9 RBAT I, qe

@) D aiga aifta & vy s wRge sl woulay @ g s @i og
HHARY Fper@ wiH Te AR Rl ¥ e §

6. Memq &% vd Sita gsara B afibr— sraRe Rewg w5 @ Rera B aRR B R
T T @ S ave @ e g RFRe ol sl § PeiRe woreh @1 orurem wEh @it
T& TIAE WU A A b | SR e W, saRe Rt @il B wi e e
SUTe BT @l diiy vgene Waa § dafer @ wd aen smazae Nadd o @ <

7. diftrs Sedien &) Romd aer & ) ufsar — 5 Fuge wita @ o arevns § fpoaw
e B @ Rl @ i e @ ofR fofea Rreraa omaRe Rieraa wi @1 seaa @Y ok afy
SR FE e g8 8 ) e g @ gew @ I aw B 99 g% By

aerd et VY Rrerea fafag u § T8 @ o Tt ¥ 98 sene aR@T sy TR W @
B A Wexy, $U =i B g e Rrerad uegd By @ [y e awie URRT TEE S
e, vus Wy W a1 Qe el s @ A GBI @ o R owng W favaia sy wmd 3
YR g€ T AR 9 e @1 el el aft 38 9 @) swaka b o @ Ry gRfRerfad ok off

8. Sitd gedral @ ufihar—




S H1-EOE 4] GRE & IETR AR 9

¥ AP @m URER F 3EeT U wiifig s afia we

fay el gv gvg @ O v B oaT 99 wr @l wRerd 9 ﬁ?&m’r‘mﬁ fFm o www § oa
SUH T W WA B AAE W g [ G@Hal £, $90 9 8 gF g9 A argnty 9
=81 &1,

(@) wleremers sl s SHafiE e S QERA Te8 UTR e,

3y difsa afd gt @1 aRE R sraRe Rrerag affy gw s iﬂ“ﬁ e wHEN afn
BN Wed A & fraE & fay Swmaw W e Ay s, el el
GEieEal 3 @ A | 3 gW &1 feiRer Fest amar 1R B

<l B T AMYE aTE, R, 9 vl g v &

(1) 9% B SeT 9 9o @ BRY IR ) e & germer @) w1 Serd gl

s ¥ g1 a9y wrIRE Ul FHRI Had R o fav w4 v v Rifsen
(@) wia ynrsel vd g A oiffa @ ema vd e wiw, aliw

) U R e BT e o 9 O fevdl F e we wr s,

1. 531 Rorma & g srfag-

1 9 B gRed B % g 5 dfe seliied amell F sralal of oiEl @ wren B wrgurd
H1GEGAT A, Lmvgsmwmﬁ%ﬁwmtmﬁﬁﬁ\m?ﬁw
g IEEeR e el A gaiRa wanRea fear wien wmiRe ) srwRe Rrerg alfy afy g Pepd
Fraedl & 5 s Ty s o, o, fagugt o s o wme g o) @ 98 R enr
STl ST 8§ 3feIdy 9HE GIA Bl 99 Ugaid b G SUeE] SRl W ¥ °) Rewasal Bhem
(10) & 9y fafa (1) @ a*ga <fogd &g S & o oy B8em ol Rordsal v sdar 2, e
afe a8 smRmwa v B R o) 98 30 e & so-Rfy @) & surl @ qum ol & forg
area gy gl e R i%r”ma BT YA H AT TS Y T WY SUerel § BN U
snaR, Frerasal @ favg wRag B BT HROT A W ST wear 2| Pewasal gw ?GEW‘I
BEavs W N g cﬁWWWW%&TW’T%QHJ@ gr # fh eRaE B
RreiRer fov w1 9 94 39 R 4 FaiRa gomell & oar Sitg @ o o

12, TR ared & gRomg—

(1) T e o SITTGEIFY 5] ANIR I aﬁraﬁ oI wered]l B arurer # aramef &9 wwer §

FH=REl vd uEll & ufy dfte walew @ fimrnw e vd w2y Pl fear mr % ﬁ
T ferfd F amdr g Aitw <o fre § QB e ser s afaw famgall R Hrar
I

) fevafarsy sra’rfm ST fTEm 1956 Y ™ 12{) B eeta @ wE wwen S U 2y
S fawy A R wwsst ansvr far s

() SmIPT gRT St 1956 @ ART 2 (UF) @ et SR g ¥ W 9w favaidenem ey
sterfeereor @ T EET,

() wiver w7 amEfes el of orge B % <
(= mr @1 e 9 gy s (a9 wETa BEiEEl © emrfa R R wRTgo @ ore @
@ e B9 9w ol e wiftd fEa S

(8) ST AR B, Ud SR NG W F IgE 9 g @ o 0 AiRw 5w e

FRAT T Wmnmmvmmmﬂ%mmwam%mnmmbmr
s @) dgwge W welia B o § g R At ¥ g & ﬂé 2 fp aw Tmm
.ﬁm wellgd & [ovg wa weallern N S5qg sowwdean aovugere @ waedd 9 eva

kg

Tw) afe 78 ve wefdareg 2 @ 9o wag frafaey gx svd) wswmear o7 omeRa o



P 1 -TETE 4] S @ T AT 11

()

(hy o

(k)

Commission” means the University Grants Commission established under section 4 of the University
Grants Comnnission Act, 1956 (3 of 1936);

covered individuals”™ are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
irainee, apprentice for called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Executive Authority” means the chief executive authority of the HEL by whatever name called, in which

the geaeral administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Scmws {Classification, Control and
Appeal) Rules, 1965 or its equivalent rules:

Higher Lducational Institution” (HET) means a university within the meaning of clause { j) of section 2, a
college within the meaning of clause(b) of sub-scction (1) of section 12A and an institution deemed 1o be
a Umversity under section 3 of the University Grants Comunission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Commitiee to be constituted by an
HE] under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the Jatter case the HET shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of onesell or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
imvestigation by an outside agency or in litigation;

“sexual harassment” means-

(1} “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b} demand or request for sexual favours;,

(¢y muking sexually coloured remarks

{dy physical contact and advances; or

(v) showing pornography”

(1) any one (or more than one or all) of the following circumstances, if it occurs or iy present in
refation or connected with any behaviour that has explicit or implicit sexual undertones-

{a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b} implied or explicit threat of detrimental treatment in the conduct of work;

(¢) implied or explicit threat about the present or future status of the person concerned;

(dy creating an intimidating offensive or hostile learning enviromment;

() humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concern ed;
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harassment, contact details of members of Tnternal Compluinis Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment {GSCASH)) should be reconstituted as the 1CC:

Provided that in the latter case the HET shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be hound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the 1CC to deal with
complaints, steey the process of settlement or conciliation, etc.. with SEnSHIvity;

proactively move w curb all forms of harassment of employees and students whether it is from those
i a dominant power or hierarchical relationship within HEIS or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEL

be responsible (o bring those guilty of sexual harassment against its employees and students (o book

& =3 = <
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations. including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the umely submission of reports by the ICC:

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures—(1) The rules, regulations or any such other instrument by which 1CC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2} The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, mcluding office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexuval orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilitics and special needs.

(4) Since research students and doctoral candidates are particularly valnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

(5) AITHEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassiment policy.






